~ STATE OF MONTANA
OFFICE OF THE GOVERNOR
EXECUTIVE ORDER No. 6-2019

EXECUTIVE ORDER ESTABLISHING 1T ANSPARENCY AND F PORTING
F QUIREMENTS FOR STATE EMPLOYEE SETTLEMENT AGREEMENTS

WHEREAS, the people of Montana enjoy a robust Right to Know, which entitles them to observe
and monitor the activities of state government, including the expenditure of public funds;

WHEREAS, the State of Montana employs over 10,000 people and, like any large employer in the
private sector, each year, a subset of those employees enters into good-faith disputes with their
employer;

W. ZREAS, a portion of those disputes are resolved mutually through agreement between
employers and the employees; and

WHEREAS, robust transparency disclosure rules for state government promote confidence in
government, and inform the public of the operations of their government;

NOW, THEREFORE, I, STEVE BULLOCK, Governor of the State of Montana, pursuant to the
authority vested in me under the Constitution and the laws of the State of Montana do hereby
establish transparency and reporting requirements for executive branch settlement and compromise
agreements, as follows:

L

DEFINITIONS

As used in this Executive Order, the following definitions apply:

3]

2)

3)

4)
3)

“State Agency” means an office, position, commission, committee, board, department,
council, division, bureau, or a section of the executive branch over whom the Governor has
authority.

“Employee Claim” means a dispute involving the payment of money between an Employee
of the executive branch and a State Agency regarding the terms or conditions of employment
or separation from employment if the Employee has been terminated. Claims do not include
benefits disputes, including but not limited to those under Title 19 (public retirement
systems) and Title 39, chapter 51 (unemployment) or 71 (workers’ compensation).
“Employee” means a “permanent employee,” “short-term worker,” “student intern,”
“seasonal employee,” “personal staff,” or “temporary employee” as those terms are defined
in 2-18-101, MCA.

“Employee Settlement” means a written agreement resolving a Claim.

“Employee Settlement Date” means the date money is paid.






